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In this issue: 



Introduction: The Cour ts Act is the law that states the var ious cour ts in Ghana. It also sets down which cour t a person should go to 
when faced with a legal issue.  Under the Courts Act, it is the Attorney-General who has the power to change the monetary value that deter-
mines which court will handle which cases. In December, 2020, certain changes were made in the law through a legislative instrument known 
as L.I 2429. The changes increased the monetary value of the cases that should be brought at the District (Magistrate) and Circuit Courts.   
 
The Old Position: At fir st, the Distr ict Cour t was used for  handling civil cases involving personal actions ar ising under  contract or  tor t 
for the recovery of any liquidated sum, actions relating to ownership, possession or occupation of land and where in an application for the 
grant of probate or letters of administration the estate of a deceased person’s within the jurisdiction of the court, where the maximum value of 
the subject-matter of the case was up to fifty million cedis (¢50,000) [Old cedis with a current equivalent of GH₵5,000]. 
In the Circuit Court, all civil cases involving personal actions arising under contract or tort, for the recovery of any liquidated sum, and in the 
grant of probate or letters of administration in respect of the estate of a deceased person, who had at the time of his death a fixed place of 
abode within the jurisdiction of the court with a value of up to one hundred million cedis (¢100,000,000) [Old cedis with a current equivalent 
of GH₵10,000] were filed at the Circuit court. 
 
The New Position introduced by L.I 2429: Now, all personal actions involving a subject -matter with a value of up to Five Hundred Thou-
sand Ghana Cedis (GH₵500,000) must be filed at the District Court. And all personal actions involving a subject-matter with a value of over 
Five Hundred Thousand Ghana Cedis (GH₵500,000) up to Two Million Ghana Cedis (GH₵2,000,000) should be filed at the Circuit Court. 
 
Conclusion: The passage of L.I. 2429 has been a silver  lining. It will lead to a reduction of cases at the High Cour t due to the enlarged 
jurisdiction and easy accessibility of both the District and Circuit Courts, as compared to the High Courts, especially in remote places. This 
will enable citizens to get justice, thereby fostering public confidence in the justice system and the judiciary as a whole.  

L.I 2429 - THE NEW CHANGES IN THE SUBJECT-MATTER JURISDICTION OF THE COURTS. -     

By Bernadette Musey 

FROM THE HOUSE 

We have joined UK-Ghana Chamber of Commerce (UK-GCC)  

We are pleased to announce that FSB Law Consult is now a member of the 
UK-Ghana Chamber of Commerce. UK-GCC is the leading UK business sup-
port organization in Ghana and it is a bilateral chamber dedicated to in-
crease trade and investment between Ghana and the United Kingdom 
(UK).  We look forward to a mutually beneficial relationship. 

Meet Sabina and Bernadette, the latest additions to Team FSB 

Sabina Arkorful 
Sabina joins FSB Law Consult as a Pupil after her call to the Bar in 
December, 2020. Sabina assists Managing Counsel with all legal pro-
jects and is also in charge of the “From the Supreme Court” column 
in “The Okyerema”. We welcome Sabina to the FSB Team. 

Bernadette Musey 

We also welcome Bernadette to the FSB Team as a Pupil. Her job 
description includes assisting Managing Counsel with all legal pro-
jects and she is also the writer for the “From the House” column in 
“The Okyerema”. She was called to the Bar in December, 2020. 

 

Building a healthy work relationship with your boss is an exciting way to live 
a great life. A bad relationship would reduce productivity and lead to low 
output. 
 

One way to have a good relationship with your boss is to do more than ex-
pected. Managers value employees who carry out new and better ways of 

accomplishing their duties, bring in solutions and prepare the time to present them to their manager. Also,   volunteering your-
self for projects can be a good way of showing your interest in the work you do. 
 

Another way is to study your manager’s style of communication. Some bosses like to sit back and listen, whiles others engage 
you with questions, one after the other. Some want lots of information and others want only important details. It’s your job to 
study and know which one your manager operates and relate to him or her accordingly.  
 

Every relationship takes a lot of work, including the one you have with your manager. Communicate frequently, be respectful 
and ask questions when you are not clear about what is expected of you. 
*The writer is the Law Clerk & Office Support at FSB Law Consult. 

CREATING A GOOD BOSS - EMPLOYEE 
RELATIONSHIP. 

By Charlotte Addah* 



Presentation on Estate Planning: Ghana Chamber of Mines. 

As part of our Professional Development Series, our Managing Counsel gave a presentation to the Executive Committee members of Ghana 
Chamber of Mines at Movenpick Ambassador Hotel on Friday, 29th January, 2021 on the topic, "Planning your life: Here and Hereafter". She 
gave an earlier presentation to the staff of the chamber as part of their Staff Development Programme. 

ENSURING OPTIMUM SECURITY AT YOUR PREMISES 

By Gabriel Suglo*  

Security is the protection of life and property by a security guard. He also ensures the entrance and exit of human beings and vehicles on the 
premises.  
 
The security guard is the first and the last person you see when you visit any premises and this makes them very important people in our lives. 
They can be the source of good as well as bad things that may happen at your home or office premises. 
 
Qualities of a security guard: A good security guard must have the following qualities: - 
1. Observing skills  - This is the ability of a security guard to see or pay attention to someone or something carefully in order to find out anything 
that can lead to destruction  or loss of life. 
2. Honesty and integrity - The security guard should be someone who can be trusted at all times and must not fake or give false impression. 
3. Communication skills and empathy - The security guard should know how to give information precisely and to the necessary authorities so 
that the necessary action will be taken.  
4. Conciliatory attitude - In case of any argument that can lead to a fight, he should be proactive in order to stop such happenings before it gets 
out of hands.  
5. Hardworking and flexible - The security guard should be able to adjust and change to any condition or circumstances as and when it comes. 
6. Physical outfit - He should at some muscles or at least nice body stature. 
 
Now with all these qualities in place, the security guard is ready to start work and anybody that takes his or her security for granted will always be 
a prey to their predators. 
 
It has been in the news lately that some security guards are teaming up with armed robbers and other outsiders to attack their bosses and mas-
ters. According to some research that I did on my own, I realized that one of the reasons for this behavior is that, at times, the employers or boss-
es maltreat and take advantage of some of the security guards, leading to this revenge type of behaviour. 
 
In conclusion, my advice to anybody seeking to employ a security guard is that, they should learn to respect the security guards and give them 
the necessary attention. They should make sure their remuneration too is well taken care of. I believe by so doing, nobody or intruder can come 
in and lure them with any amount of money or gifts for them to be giving them information about you. You will agree with me that the security 
guard knows in and out of your house or company. Therefore, imagine what will happen if they decide to turn against you due to your negligence. 
So, let's be at peace with them as a stitch in time saves nine. 

*The writer is the Facilities & Security Support at FSB Law Consult 

Facts: 
On 23rd December, 2020, one Margaret Kweku and four other 
registered voters in the Santrokofi, Akpafu, Likpe and Lolobi 
traditional areas in the Oti Region filed a case at the High 
Court, Ho against the Electoral Commission, John Peter 
Amewu and others. They alleged that they had been denied 
their right to vote for a parliamentary candidate in the just-
ended national general elections and thus, their fundamental 
human right to vote had been infringed.  The High Court judge 
granted an injunction against John Peter Amewu as the duly 
elected parliamentary candidate for Hohoe. The Attorney-
General then filed an application for certiorari at the Supreme 
Court. 
 
Issues: 
The Supreme Court had to decide whether the case was about 
the infringement of the interested parties fundamental human 
rights or parliamentary election dispute and whether the High 
Court, Ho, had jurisdiction to deal with the case. 
 
Holding: 
The Supreme Court held that, looking at the reliefs the interest 

 
ed parties were seeking from the High Court, the case fell un-
der the jurisdiction of the High Court to hear election disputes 
and not matters of infringement of a people’s human rights. 
Therefore, the interested parties should have used the proce-
dure under Article 99 of the Constitution for hearing of parlia-
mentary disputes and not Article 33 on breach of fundamental 
human rights as they did.   
The Supreme Court further stated that the other reliefs sought 
by the interested parties which included a declaration that the 
decision of the Electoral Commission preventing Santrokofi and 
the other three traditional areas from voting denied the voters 
their fundamental right to vote and was in violation of the right 
to equality before the law were apparent human right reliefs 
that could be brought under the jurisdiction of the High Court to 
hear Human Right cases. 
In conclusion, the Supreme Court added that once the constitu-
tion or any statute creates a specific mode or a specific tribunal 
for the enforcement of a right, a party seeking to enforce that 
right must resort to the stated mode or tribunal and not attempt 
to sidestep the proper legal process to attain their ends.  
 

THE SUPREME COURT’S DECISION IN THE REPUBLIC VRS. 

HIGH COURT, HO EX PARTE ATTORNEY-GENERAL 

(MARGARET KWEKU & OTHERS INTERESTED PARTIES) –  
From The Supreme Court 

By Sabina Arkorful 



        M eet  t h e  E d it o r i a l  T e a m ! 

  Disclaimer: This is a publication of FSB Law Consult. it is only 

intended to provide general information on the subject matter herein and does not by itself constitute 

legal advice. Appropriate legal advice must be sought about the reader’s specific circumstances when they 

arise. For further information, please  contact us at info@fsblawconsult.com. 
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BUILDING A STRONG AND DYNAMIC TEAM 

By Lebene Gbebleou-Sleem 
 
 

Quite a number of businesses are set up each year and unfortunately, not everyone one of them survive. Although there are various rea-
sons why some businesses fold up, there is one other factor that contributes to the failure of business and that is, the human resource. 
Fortunately, the human resource of businesses is under the control of business owners. Hiring the right people and uniting them into a 
strong and dynamic team would go a long way to promote the success of the business. Employees come from diverse backgrounds and as 
such, have their own ways of thinking and doing things.  To get the maximum output required, the employer needs to get every single mem-
ber of the team on the same page. This will reduce conflict at work and create a harmonious atmosphere for them to work in. An employer 
may hire all the right people but if she fails to unite them into a strong and dynamic team, there is no assurance of the business succeeding.  
 
Below are a few of the many ways by which employers can build their teams and derive maximum output: 
Training and orientation: Every new hire in the business must undergo training and orientation. This will get them to understand the 
vision, mission, policies and procedures of the company, their roles and expected output right from the onset thereby preventing any future 
problems. It gives the employer an opportunity to know their team from the onset and helps them make decisions when putting together 
two or more people with opposing mindsets. This will also help you establish expectations from day one. Also periodic training sessions 
would help employees sharpen their skills which will be to the betterment of the company.  
Tackle problems quickly: Do not leave issues to blow out of proportion before you attend to them. Promptly address all conflicts and po-
tential conflict situations as soon as you become aware of them. This will always give employees a relaxed atmosphere to work it.  
Appreciate your team: A simple “well done” or “great job” goes a long way to boost the morale of employees and makes them feel appreci-
ated. 
Communicate regularly with your team: An employer should give regular feedback to employees regarding their work performance. A 
monthly performance review would enable the employer give the required feedback and also receive feedback from the employees. 
 
In conclusion, the human resource of a company is its most important asset and must be treated as such. 
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