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Great news for employees in Ghana: Working in the same job as a ‘temporary’  

worker for more than six months makes you a permanent worker.  

O 
ne of the many forward-

looking provisions in the 

Labour Act, 2004 provides that, a 

temporary worker who is employed 

by the same employer for a 

continuous period of more than six 

months will be treated as a 

permanent worker. 

 

However, most employers try to circumvent this 

provision in the law. Thinking themselves smart, most 

employers rather give their workers successive six-

month contracts, though they may keep such workers in 

their employment for many years. The employers renew 

those contracts a day or a week before they expire so as 

to keep the worker in the job. By so doing, the 

employers deny their workers their full entitlement under 

the law as permanent workers. For instance, such so-

called ‘temporary’ workers may be denied redundancy 

payment, pension payments, Provident Fund 

contributions, long service awards, compensation for 

wrongful termination, and so on, though they might have 

worked for several years in the company.  

 

Thankfully, in the case of Arthur v BLY Ghana Ltd, the 

High Court, Accra (Labour Division) has put it beyond 

doubt that, a worker who is employed by the same 

employer for a continuous period of more than six 

months ought to be treated as a permanent worker. In 

that case, Francis Arthur, who had worked for BLY 

Ghana Ltd since 2004 (and its predecessor company 

from 1996) for a continuous period of almost 19 years, 

was dismissed by BLY Ghana Ltd. BLY Ghana Ltd only 

paid him one month’s salary in lieu of notice, accrued 

leave payment for the year, and only his personal 

contributions to the company’s Provident Fund without 

the company’s 10% matching contribution.  

 

As it emerged at the trial, BLY Ghana Ltd had 

maintained Arthur as a permanent worker for years but 

curiously, decided to give him short contracts from 31st 

December, 2013 to 31st July, 2014; 1st August, 2014 to 

31st December, 2014; 1st January, 2015 to 31st 

December, 2015. Arthur was dismissed on 22nd July, 

2015 before the expiration of the last contract. BLY 

Ghana Ltd contended, therefore, that Arthur being a 

temporary employee under his last contract was only 

entitled to what he had been paid (that is, one month’s 

salary in lieu of notice, etc.).  

 

The learned High Court judge held in favour of Arthur 

that, having been in continuous employment of BLY 

Ghana Ltd since 2004, the subsequent short contracts 

were of no effect. Therefore, Arthur was a permanent 

worker under the Labour Act. The Court awarded him 

damages for wrongful termination, recovery of BLY’s 

contribution to his Provident Fund and his accrued leave 

for 2012, 2013 and 2014.   

 

Moral of the case: Once a person is employed as a 

temporary worker and remains continuously in that job 

for over six months, that person should be treated as a 

permanent worker.  

 

Source: FSB Law Consult 

Francisca Serwaa 
Boateng, Esq. 

FOOTNOTE: 

1Suit No. IL/0008/2015. Unreported judgment of the High Court dated 27th  

October, 2017  

 
     Which country was the setting for “Things Fall Apart? 

  A. Kenya      B. Nigeria 

  C. Chad       D. South Africa     

 We will love to her from you,  please send your answers to info@fsblawconsult.com        

or  whatsapp us on: 050 798 0400 

          

TRIVIA Question 



T 
he on-going digital revolution will transform 

the way we communicate and transact 

business, and our entire way of life. Our privacy, 

our personal lives, career growth and everything 

else will be affected by digitalization. All spheres 

of human life will be affected and will change for 

the better. 

Is your firm digitizing its data? Or maybe you 

have already advanced to digitalization? Or is your 

business paving the way through digital transformation, or 

possibly even threatened by it? The 21st century has 

presented a new era of technology that has reshaped our 

everyday life, simplifying outdated processes, and even 

giving rise to entirely new business sectors. Digitization, 

digitalization, and digital transformation are some 

commonly used catchphrases. However, there has been 

continuous confusion regarding the difference between 

these terms or that there is even a distinction to be made. 

And yet the difference is significant and should be taken 

into account when deliberating what kinds of changes 

your business is, or should be making.  

According to Gartner’s IT Glossary, digitization is the 

process of changing from analog to digital form. An 

example of digitization is converting handwritten or 

typewritten text into digital form.  Digitalization refers to 

the way in which many areas of social life are restructured 

around digital communication and media infrastructure. 

Examples are the use of email, chats and social media 

instead of posted letters and telephone calls. Thanks to 

digitization and digitalization, data is easily reachable for 

use across various platforms, devices and interfaces. 

Digital transformation has helped the process 

of devising new business applications that 

integrate all this digitized data and digitalized 

applications. Consider the example of Netflix 

and Blockbuster. Once films were digitized, the 

path was paved for an entirely new business 

model: movie streaming. These are the biggest 

game-changers when it comes to digital 

transformation.  

In Ghana, digitalization has seen an increase of 

importance among politicians, businesses, and the entire 

citizenry, and is linked to the restriction of movements and 

social gatherings caused as a result of the COVID-19 

virus. Due to this, there have been numerous changes in 

the way people and companies transact business. It is 

estimated that, the digital transformation will generate 

over $370 billion in global value during the next four 

years. 

Leaders of the various African nations must invest and 

put in place developmental policies which are tailored 

toward digital transactions to boost their economies. 

Although some businesses have moved their business 

online, the majority of the pupil still prefer personal 

interaction. There must be public education to inform 

people on the benefits of digitalization and companies or 

businesses must take advantage of this digital revolution.  

One may say even though COVID-19 slowed down 

economic activities, it has helped most companies in 

Africa upgrade their services digitally to enable them to 

meet up with the rising demand for fast, easy, and safe 

digital trading services for their clients and customers. 

DIGITIZATION AND DIGITALIZATION IN AFRICA TO FOSTER GROWTH 

Benjamin Annang 

https://www.gartner.com/it-glossary/digitization/


        M eet  t h e  E d it o r i a l  T e a m ! 

FSB Law Consult’s lawyers are based in Accra, but act for clients nationwide.  
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End of Pupillage:  

Ms. Bernadette Musey  

Ms. Bernadette Musey’s six -

month pupillage with FSB 

Law Consult ended on 30th 

July, 2021. During her 

pupillage, she served as the 

writer of the “From the 

House” column of our 

esteemed newsletter, The 

Okyerema.  

We wish Bernadette all the 

best in her future 

endeavours.  

A Better Tomorrow- Retirement Planning. 


