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Of Stunted Growth, Stretch Marks And ‘K’ Legs: The Unlawful Personal Qualification 
Criteria of Ghana Immigration Service. 

I 
n the past week, the news portals have 

been blazing with pictures of long-

winding queues captured from all the 

regional capitals in Ghana. As it emerged, 

the Ghana Immigration Service was 

reportedly undertaking a nation-wide 

recruitment exercise to employ 2,000 new 

staff. There were several reports of thousands of youth gathering at the designat-

ed centres across the country to take part in the process, and hopefully, to be 

favoured by Lady Luck to be recruited to end their misery as unemployed youth. 

For instance, it is reported that in Ashanti Region alone, about 16,000 youth 

turned up for the exercise in Kumasi. 

 

According to Ghana Immigration Service, any person who wanted to apply to join 

the service had to have the required qualification. These included having a First 

Degree, HND, Diploma, NVTI/GES/COTVET Certificate in Tailoring or SSCE/

WASSCE education, depending on the position one intended to apply. Apart 

from First Degree holders who had to be a minimum of 21 years old and maxi-

mum of 35 years by 1
st
 December, 2021, all other applicants had to be 18 years 

old and 30 years by 1
st
 December, 2021. Also, First Degree, HND, Diploma 

holders must have completed their National Service. Apart from these three 

requirements, all the other requirements were the same for all applicants: 

• Must be a Ghanaian citizen by birth with no criminal record. 

• Must be physically and medically fit. 

• Must be of good character. 

• Must not be bonded. 

Must have a minimum height of 1.73 metres (5 ft 8 inch) for males and 1.63 

metres (5 ft 4 inch) for females. 

Once a person satisfied these clear conditions, they could apply as the first stage 

in the recruitment process. Each applicant had to pay GH₵100 as application 

fees which, most likely, was non-refundable.  

 

The second stage in the recruitment process is what happened this past week at 

the various centres in the sixteen regions. By several media accounts, among 

other formalities, the bodies of the applicants were physically screened in search 

of deformities, tattoos, and scars.  

 

An unlawful and shameful exercise 

For several years, we have come to accept seeing tens of thousands of our 

youth lined up under the unbearably scorching sun to apply for job openings 

available for just a thousand or two, as normal. And why would it not seem 

‘normal’ to us? Our media are always sure to visit such phantom of employment 

creation and capture our youth at their most vulnerable; wearing anxious, forlorn 

and melancholic looks. We are fed with such pathetic scenes as a source of 

entertainment.  

 

The 2021 Immigration Service recruitment process was no exception. The so-

called second stage of the recruitment was the stage for the performance (pun 

intended). There were many stories of bizarre and outrageous grounds on which 

several thousands of applicants were disqualified. Females were reportedly 

disqualified because they had two piercings in their ears; a male with one 

piercing would also be disqualified. And so were those spotting tattoos. Some 

applicants with slightly un-aligned legs, pejoratively referred to as ‘K legs’, were 

disqualified. Applicants who had the misfortune of having a body lined with 

stretch marks were also disqualified. And so were those with scars from surger-

ies. The colonial-era height requirements for entry into the Service were applied 

to the letter.  

 

It was shocking to hear and see this in the media. Who takes a sharp blade and 

mark stretches on their own skin? Who misaligns their own legs to get them ‘K’ 

shaped? Why should anybody be ‘body-shamed’ and blamed for not reaching a 

height of 5 ft. 8 inch or 5 ft. 4 inch when they had no part in picking their genes or 

being malnourished in infancy, or even in adulthood? How does having one or 

two piercings in one’s ears prevent them from stamping ‘arrival’ in someone’s 

passport? How does one’s immutable physical features foisted on them by the 

accident of birth or sickness become their undoing in seeking employment in a 

democracy?  

 

To have adopted such crude, deceitful and discriminatory criteria to disqualify 

thousands of applicants, therefore, was plainly unlawful. The Constitution of 

Ghana and the Labour Act have copious provisions that speak against discrimi-

natory practices in employment. As could be seen from the qualifying require-

ments announced by the Immigration Service and posted on its website, none of 

these features that were used to send many people away were part of the 

requirements. If the Immigration Service intended these features to be part of the 

pre-requisites for recruitment, they should have indicated so in the announce-

ment they made on their website. Many of the applicants would have stayed 

away from the process; the scorching sun, news-hungry journalists, and most 

importantly, saved their GH₵100.  

 

Conclusion 

The Immigration Service must bow its head in shame and immediately refund the 

application fees of all those who were disqualified on grounds other than those 

set out by the Service itself on its website. To keep their application fees will be 

tantamount to unjust enrichment. Coming right upon the heels of the recent 

disgraceful Law School admissions process where potential students who 

obtained the 50% pass mark were denied admission based on a criterion that 

was never communicated to them till after the exams, deceitful and unlawful 

conduct in our public space is becoming one too many. The earlier we remove 

this cancerous tumour, the better. 

 

       

Francisca Serwaa  
Boateng, Esq. 

 

 How many languages are written from right to left?  

   A. Fourteen     B. Twelve  

   C. Sixteen     D. Eleven     

 We will love to hear from you,  please send your answers to info@fsblawconsult.com or  whatsapp us on: 

050 798 0400 

          

TRIVIA Question 

See, for example, https://citinewsroom.com/2021/10/thousands-of-job-seekers-throng-various-centres-nationwide-for-
immigration-service-screening/ 

https://home.gis.gov.gh/2021/08/23/gis-recruitment-2021/ 

FOOTNOTE 

https://citinewsroom.com/2021/10/thousands-of-job-seekers-throng-various-centres-nationwide-for-immigration-service-screening/
https://citinewsroom.com/2021/10/thousands-of-job-seekers-throng-various-centres-nationwide-for-immigration-service-screening/
https://home.gis.gov.gh/2021/08/23/gis-recruitment-2021/


 

C ompetition has been in existence long before 

any of us were born. Take for instance, our 

ancestors who showed great resilience in making 

our great nation, Ghana, what it is today, by 

searching far and wide, for land to settle on and call 

home, eliminating other ‘competition’ in the 

process. 

What is competition?  

Competition, generally, is ‘the activity or condition 

of striving to gain or win something by defeating or 

establishing superiority over others.’ Competition, 

in this article, is the rivalry between businesses or 

firms selling similar products and services to an identifiable group 

of people with the aim of increasing their profit. 

What is Competition Law? 

Competition law is a law that encourages and control competition 

among businesses.  

If there is no competition law, people will not benefit since goods 

and services will be priced and sold at prices set by businesses to 

their advantage and to the disadvantage of consumers. 

The importance of Competition Law 

It is to avoid consumers being cheated by companies that enjoy 

monopoly in certain sectors of the economy that many countries 

have passed competition laws. Such laws are important in every 

economy because: 

1. Competition law provides access to a range of goods and 

services at cheap prices while also maintaining quality. 

2. It also prevents abuse of power by a company or business in 

a dominant market position over smaller businesses; that is, 

businesses in a more powerful position compared to other 

smaller businesses. A typical example is the 

telecommunications sector in Ghana, where one will notice 

that companies such as MTN and Vodafone occupy dominant 

market position thereby stifling the growth of other smaller 

ones like Glo and AirTel/Tigo. 

3. It supports the growth of businesses by establishing a culture 

that maintains healthy competition that will allow businesses 

to improve and develop alongside other competitors.  

4. Other benefits of having a competition law include, 

encouraging economic growth and helping to alleviate 

poverty. It can also attract foreign investors by making a 

country, such as Ghana, a business-friendly hub to 

foreigners. 

Ghana h      as no Competition law 

Currently, Ghana has no competition law. There are, 

however, a few laws for certain industries that are there 

to help deal with Ghana’s lack of competition law. For 

instance, the Protection against Unfair Competition Act, 

2000 (Act 589) is the first attempt Ghana has made to 

pass a competition law. It, however, has only ten provisions which 

do not necessarily have any relation to competition law. Some 

laws have been drafted, though.  However, none have been 

prioritized for implementation yet.  

Latest developments 

The Ministry of Finance, has introduced a policy to create a digital 

economy in Ghana. The Digital Financial Services Policy (2020-

2023) is a policy which establishes a four-year roadmap for the 

digitalization of the economy.  

Among the six areas of action, a Competition law is to be 

introduced within the four-year period. In addition, an independent 

Competition Authority is to be set up to handle issues arising from 

the Competition law. 

Conclusion 

For an effective regulation of competition in the country, the 
present law is not enough. There was an agenda to ensure the 
passage of a competition law in Ghana before the 2020 elections; 
regretfully, this did not happen. It is important, therefore, that the 
government works quickly and purposefully to bring out a 
comprehensive and robust legislation on competition law for 
Ghana. We look forward with much anticipation to the passage of 
the Competition law in Ghana envisaged in the Digital Financial 
Services Policy. 

FOOTNOTE: 

1Government of Ghana, Ministry of Finance ‘Digital Financial Services Policy’ 
2020.  

NO COMPETITION, NO PROGRESS! 

By: Sylvia Mends    

FSB NEWS 

Meet Our New Team Member 

Sylvia joins FSB Law Consult as a Lawyer (Pupil). She was called 

to the Bar in Ghana, in October, 2021. She holds a degree in Law 

from Durham University in the UK and attended BPP Law School, 

Leeds, UK.  

Sylvia is part of the litigation team at FSB. She also advises clients 

on several of our Law Firm’s areas of practice as well as drafting 

legal documents. She contributes to our law firm’s esteemed 

monthly newsletter, “The Okyerema”. Welcome aboard!!! 

Sylvia Mends 



        M e e t  t h e  E d i t o r i a l  Te a m ! 

We are very pleased to announce that 

FSB Law Consult, will once again be 

participating in the annual Ghana 

Property & Lifestyle Expo, London, UK.  

This year’s virtual edition is slated to take 

place on Saturday, 13th November, 

2021.  

Click on the link below to register and 

participate for FREE.  

https://hopin.com/events/ghana-property-

lifestyle-expo-2021-5th-virtual-edition 

FSB Law Consult to Participate in London Expo, 2021 

https://hopin.com/events/ghana-property-lifestyle-expo-2021-5th-virtual-edition
https://hopin.com/events/ghana-property-lifestyle-expo-2021-5th-virtual-edition

