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In this issue: 



 

ADMINISTRATION OF ESTATES AND SUCCESSION IN GHANA 

By way of introduction, I will start 

with two short, hypothetical 

situations.  

 

A is a wealthy man married with 

four children. A falls sick and 

dies without leaving any will, 

that is, he dies intestate. Now, 

though A’s wife and children 

are entitled to some of his assets in his estate under the 

Intestate Succession Law, 1985 (PNDCL 111), there are 

other members of A’s family who never liked A’s wife and 

are determined to ensure that his wife and children do not 

benefit at all from his estate. A’s widowed wife and 

children are still mourning the death of A and are not in 

any position to deal with all the stress and pressure A’s 

relatives are mounting on them. 

 

Now, B is also married with two children. B dies suddenly 

in a car accident. But B  already has a will that states who 

is to benefit from his estate after his death. B left a 

considerable amount of assets in his estate to his 

widowed wife and children in his will, but B’s relatives who 

also did not like B’s wife are accusing her and her children 

of fraudulently made the will of B.  

 

There are usually a lot of problems associated with 

intestate succession in Ghana. And that is why it is 

advisable that every person aged 18 and above must 

have a will. What is a will? A will is a written document 

that expresses the desires of how a person wants his/her 

property to be distributed upon their death. The person 

who makes a will is known as a testator and persons 

benefiting under the will are known as beneficiaries. 

The illustrations above are just to throw light on the 

reasons why having a valid will can go a long way to 

resolve any issues related to dealing with the estate of a 

deceased person. A few of such reasons are listed below: 

1. A valid will helps to avoid or reduce complications. 

Any beneficiary named in a will can have his/her 

peace of mind knowing that should there be any 

conflict it will be sorted out.  

2. Without a valid will, an administrator will have to be 

appointed to administer the estate and this could be 

expensive and time consuming for loved ones. 

3. A valid will allows you to decide who gets your assets 

and property and who does not.  

4. If you have a minor or a special-needs a child, you 

can appoint a guardian in the will to cater to the needs 

of such a child. This is especially important in cases 

where both parents die. 

5. A valid will also allows you to appoint an executor, 

that is, someone to distribute all your properties upon 

your death. This gives one the advantage of choosing 

someone you trust and are sure will handle it well. It is 

important to note that an executor has the right to 

accept or reject to be an executor. An executor is not 

restricted to only individuals, body corporates are also 

able to act as executors on behalf of a testator. 

 

These are just a few of the benefits of making a will. It is 

important not only for yourself but for your loved ones as 

well knowing that they are secured once you are gone. 

 

 

 

 

   Fish cannot blink.     

                   A. True    B. False    

 We will love to hear from you,  please send your answers to info@fsblawconsult.com or  whatsapp us on: 

050 798 0400 

          

TRIVIA 
Question 

Intestate Succession Act, 1985 (PNDCL 111) 

Lexis Ghana https://lexisghana.com/last-will-testament/ 

 

FOOTNOTE 

By: Sylvia Mends    

https://lexisghana.com/last-will-testament/


 

The much anticipated launch of Elisus-Beatty Trust 

Services Limited, a wholly-owned subsidiary of FSB 

Law Consult, took place on Friday 28th January, 2022. 

The virtual launch via Zoom and Facebook Live 

attracted over seventy (70) attendees. Speaking on 

the theme “Who Looks After You?” the keynote 

speaker, Francisca Serwaa Boateng, Esq. explained 

that Elisus-Beatty Trust Services Limited is an industry 

first, being the first corporate executor/trustee/

administrator in Ghana. Administration of the estates 

and assets of dead relatives in Ghana has now got a 

much needed shot in the arm.  

 

Explaining the aims of the company, Lawyer Serwaa 

Boateng noted that “Elisus-Beatty Trust Services 

Limited acts as executor of estates. If you 

nominate Elisus-Beatty Trust Services Limited as 

your executor/trustee, you will be able to get a one

-stop shop for the administration of your estate. 

The company will apply for probate for the 

administration of the estate, and when it comes to 

the distribution of assets, the company will do so 

and ensure that all statutory provisions relating to 

the administration of estates are carried out to the 

letter. Elisus-Beatty Trust Services Limited also 

undertakes other ancillary services such as 

company registration and company secretarial 

duties, and obtaining regulatory and statutory 

licenses for businesses and individuals.” 

The moderator for the event, Ms. Rhoda Agyeiwaa 

Oduro, who is the Strategy & Relationship Manager of 

the company, added that Elisus-Beatty is now 

operational and can be located at House No. BAC 

34/3B, 11th Street, Baatsona, Spintex Road, Accra. 

 

For more information, visit: www.elisusbtrust.com or 

call 054.192.6205/030.280.1535 and @ElisusBeatty 

Trust on all social media platforms. 

Elisus-Beatty Trust Services Limited goes Live!!! 



        M e e t  t h e  E d i t o r i a l  Te a m ! 

 

DIVERSITY AND INCLUSION IN THE WORK PLACE – Part 1  

Diversity and inclusion are increasingly becoming two of 

the most talked about topics in Human Resources 

management of late. Though these two terms are mostly 

used together, they are entirely different concepts with 

separate benefits but they work together to attain the same 

end goals in companies. Workplaces that prioritize diversity 

and inclusion efforts have statistically proven to be safer, 

happier and more productive work environments. 
  

According to Merriam-Webster Dictionary, ‘diversity’ is the 

condition of having or being composed of different 

elements and also the inclusion of people of different 

races, cultures, etc. in a group or organization. Diversity in 

the workplace can simply be defined as employing a diverse, different 

group of people or team that is reflective of the society in which it exists 

and operates. But it is not easy to determine what makes a team 

diverse. To better incorporate diversity into your team, you need to look 

at diversity broadly. For example, what society does your industry 

operate in? Look at the different factors that matter to the industry and 

that will give you an idea about the diversity that you need.  And then 

incorporate those elements into building a strong team.  

 

However, identify the base element that is needed in all your team 

members so you do not have a team member who will “drag” the team 

down because they have no idea what they are about. 

Know that, the concept is not just to build a diverse 

team, but one that will foster unity and boost 

productivity in the workplace. After all, the aim of every 

employer is to have a successful company and gain 

profit.  
 

The elements that should be considered when building 

a diverse team include gender, race, tribe, religion, 

age, career backgrounds, skills, thought processes, 

marital status, capabilities and potentials. 

 
 

To promote diversity, you need to conscientize yourself, 

build a culture around it and identify the elements that are necessary 

and important in your industry. You also need to make a conscious effort 

to have in place infrastructure that attracts and welcomes all kinds of 

people. For example, what is the use of having a diverse team which 

includes persons with disability but then the infrastructure available at 

your company does not give them easy access to the building and or 

amenities available. This is where inclusion comes to play.  
 

 

Watch out for Part 2 in the next edition on Inclusion and how to 

incorporate it into your company and environment. 
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