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NEW LAW PASSED:  AFFIRMATIVE ACTION 

(GENDER EQUALITY) BILL, 2024. 

FROM THE EDITORIAL DESK. 

Parliament passed the Affirmative Action 

(Gender Equality) Bill, 2024 on 30
th
 July, 2024. 

The President signed the bill into law on 19
th
 

September, 2024. 

 

The Affirmative Action Bill, 2024 aims at ad-

dressing gender inequalities and promoting 

equal opportunities for women and marginal-

ized groups across various sectors of society. 

The primary objective of the bill is to establish 

a more equitable environment where women 

can participate equally in leadership roles, en-

hanced economic opportunities and decision-

making processes. 

 

The bill appoints the Ministry of Gender, Chil-

dren and Social Protection to oversee its im-

plementation. It establishes a Gender Equality 

Committee to ensure and monitor compliance 

with the Act, receive complaints of non-

compliance and mediate on the complaints, 

receive and analyze annual reports on gender 

equality from organizations, institutions, 

among others. 

 

One of the bill’s key objectives is to increase 

the representation of women on decision-

making bodies within both the public and pri-

vate sectors. This initiative extends to political 

parties, encouraging them to ensure greater 

female participation in elections.  

 

This is designed to increase female participa-

tion in governance and influence, thereby fos-

tering a more balanced representation. 

 

In terms of employment in the public service, 

the Affirmative Action Bill enforces equal gen-

der-based employment opportunities. If an in-

dividual believes they have experienced gen-

der-based discrimination during the recruit-

ment process, they may file a complaint with 

the Committee. However, the Security Ser-

vices (Ghana Armed Forces, Ghana Police 

Service, Ghana National Fire Service, etc.) 

may apply to be exempted if it is established 

that a specific gender is a requirement for the 

position. 

 

Additionally, the bill promotes gender-sensitive 

budgeting to ensure public funds are allocated 

equitably, benefiting both men and women. 

 

Conclusion 

Overall, the Affirmative Action Bill, 2024 as-

pires to bridge the gender gap, promote diver-

sity, and create a more equitable society in 

Ghana. By increasing women's participation in 

leadership roles, enhancing economic oppor-

tunities, and ensuring a gender-sensitive ap-

proach to policymaking, the bill is expected to 

make significant strides towards gender equal-

ity and the empowerment of women and mar-

ginalized communities. 



On 8th September, 2024, our Managing Counsel, Francisca Serwaa Boateng launched a new 

book titled “The Handbook on Civil Jurisdiction of Court of Appeal & Supreme Court.” 

 

About the book 

The essence of this book - THE HANDBOOK ON CIVIL JURISDICTION OF COURT OF AP-

PEAL & SUPREME COURT – is to fill the void in the literature on the subject. The book takes 

the subject of civil procedure rules and practice of the appellate courts to new and greater 

heights, dealing with and discussing the Supreme Court Rules, 1996 (C.I. 16) (as amended) and 

the Court of Appeal Rules, 1997 (C.I. 19) (as amended) in depth. Part A deals with the rules of 

procedure and practice for civil appeals in the Court of Appeal. Part B deals with the rules of 

procedure and practice for civil appeals in the Supreme Court as well as the general jurisdiction 

such as original, reference, supervisory, review and Presidential election challenge jurisdiction. 

 

Apart from rendering the rules in conversational language - as against the often highly 

technical, verbose and tedious draftsman’s language used in constitutional instruments such as 

C.I. 16 and C.I. 19 - the various decisions the appellate courts have given regarding the meaning, 

interpretation and application of the rules are discussed in detail. As it is characteristic of the 

author - to engender discussion and debate about the rules and decided cases - she gives her 

comments on aspects of the rules and the way the appellate courts have applied them.  This 

book also comes complete with precedents. The precedents are based on C.I. 16 and C.I. 19 (as 

amended) as well as the Civil Forms in both C.I. 16 and C.I. 19 and the various practice direc-

tions given by the Supreme Court from time to time.   

 

In effect, this book, just like its worthy predecessor - THE HANDBOOK ON CIVIL PRO-

CEDURE & PRACTICE IN GHANA - is an invaluable addition to every lawyer, judge and law 

student’s library. Both books move together like the metaphoric two peas in a pod. Thus, they 

must be owned and used together to give the owner the complete satisfaction of having their 

entire civil procedure and practice materials from the trial courts to the highest court in two 

books. Talk about convenience brewed in two simple packs!  
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Don’t forget to grab your copy! 


